
Your Payslip Explained.



Rota Payroll Elements



Common abbreviations used on 
payslips. 

Abbreviation Description 

ARRS Arrears Payment 

EN Enhancement Payment (e.g. Unsocial) 

OT Overtime Payment (e.g. Saturday) 

NNI Payment Not Subject to NI Contributions 

NP Non-Pensionable 

NT Payment Not Subject to Income Tax 

NW Payment not subject to Working Time Directive 

OMP Occupational Maternity Pay 

OSP Occupational Sick Pay 

R Refund 

SMP Statutory Maternity Pay 

SSP Statutory Sick Pay 

WTD Working Time Directive 

AfC Absence Enhanced Pay during Annual Leave



If You Discover That Your Pay is Incorrect

If You Discover That Your Pay is Incorrect
Step 1 Check your payslip, to determine exactly what is wrong

Step 2

Check with your Manager to confirm that:
 All shifts and enhancements have been finalised ON 

TIME and are correctly recorded on Health Roster
 That any change forms have cleared the approval 

process and have been sent to Payroll by the 5th

working day of the month

If your Manager has not completed any action at step 2, 
they will have to resolve the issue for you

Step 3

If you are assured that steps 1 and 2 have been correctly 
completed view the StaffHub pages at
https://staffhub.liverpoolft.nhs.uk/working-with-
us/payroll.htm

Incorrect Pay



Fixing Pay Errors
• Pay errors cannot be rectified until payroll corrects the error the following 

month.  In normal circumstances, staff are asked if they can wait until this 
happens to receive any pay arrears. 

• The Trust can pay the money to staff on account of the arrears owed; this is 
called an “advance” and is made in exceptional circumstances.

• The deciding factor is whether the pay error will cause the staff member 
financial hardship.


